
CLOSING THE WAGE GAPS IN 
MASSACHUSETTS BY 2030
Massachusetts is losing workers. But, even after years 

of helping women and people of color build their 

qualifications, skills and work experience, substantial 

gender and racial wage gaps continue, contributing 

both to gaps in lifetime wealth and the daily standard 

of living. An Act Relative to Pay Equity will address 

this fundamental issue.

An Act Relative to Pay Equity
HD 2814 and SD 1521 call on employers to disclose 

salary ranges when hiring for a position and to 

employees who ask for them. HD 4039 and SD 2331 

require companies and municipalities to submit their 

federally required EEOC data to the Massachusetts 

Secretary of State’s office. This information would 

then be combined at the State level to provide 

aggregate reporting of wage gaps within business 

sectors that can be seen and understood. We cannot 

change what we do not measure.

Background 
In the 2021-2022 legislative session, with strong 

support from the WEN coalition, two bills impacting 

racial and gender wage gaps were merged and 

reported favorably out of committee. The bills filed 

in the 2023-2024 session bring together WEN 

advocates for racial and gender equity and the 

Boston Foundation, to impact practices of inequity.  

The goal is to promote enhanced competitiveness 

for employers—to attract, retain, and promote 

desired employees—and enhanced access to wage 

information by employees to confirm fair, equitable 

conditions in the workplace.

OUR SPONSORS
Representative Josh S. Cutler  
and Senator Patricia Jehlen,  

Co-Chairs, Joint Committee on Labor  
and Workforce Development

Representatives Christine P. Barber,  
Brandy Fluker Oakley, and David M. Rogers 

Senators Paul R. Feeney and Liz Miranda

OUR STEERING COMMITTEE
Celia Blue, Founder/CEO, MA,  

Women of Color Coalition

Lina Caňon, Chica Project/The Nur Collective 

Megan Driscoll, Equality Advocate,  
Career and Business Coach

Betty Francisco, Co-Founder, Amplify Latinx

Elizabeth Hailer, CEO, The Women’s Edge

Joel Jaquez, Associate Director,  
Policy & Partnerships, Embrace Boston

Jackie Jenkins-Scott, Interim President,  
Roxbury Community College

Darien Johnson, Policy and Advocacy Lead,  
Black Economic Council of Massachusetts

Evelyn Murphy, Former Lt. Governor,  
Massachusetts; Wage Project

Eneida Roman, CEO, Amplify Latinx

Marta Rosa, President, MTR Consulting,  
Former CEO, Child Care Resource Center, Inc.

Brianna Savage, Advocacy and Community  
Organizing Manager, YW Boston

Andrea Silbert, President, Eos Foundation

Jan Soma, Legislative Specialist,  
League of Women Voters Massachusetts



For more information, visit wageequitynow.com

OUR BROAD-BASED COALITION

LABOR UNIONS/PROFESSIONAL ORGANIZATIONS: AFL-CIO • SEIU 32BJ • Boston Teachers Union 
• Greater Boston Labor Council • New England Joint Board, UNITE HERE! • National Association of Social Workers 
• Massachusetts Library Staff Association • Women’s Bar Association • BUSINESSES:  Quincy Chamber of 
Commerce • Monarch Investment Advisors • Resonant Energy • Msaada Partners • EmVision Productions • Omega 
Global Advisors • MTR Consulting • LEAD Media, Inc. •  RACIAL JUSTICE ADVOCACY:  Amplify 
Latinx • Black Economic Council of Massachusetts • Inquilinios Boricuas En Acción • National Black Worker Center • 
Massachusetts Immigrant & Refugee Advocacy Coalition • Chica Project • Boston Ujima Project • Conexión • Sociedad 
Latina • WOMEN’S GROUPS:  National Women’s Law Center • Massachusetts Commission on the Status of 
Women • Coalition of Labor Union Women, AFL-CIO • Massachusetts Women’s Forum • Massachusetts Women of 
Color Coalition • National Organization for Women (Massachusetts chapter) • League of Women Voters of MA 
• Center for Women & Enterprise • Boston Women Leaders Network • Tomorrow’s Women Today • YW Boston 
• YWCA Cambridge • YWCA Central Massachusetts • YWCA Western Massachusetts • National Council of Jewish 

Women • The Boston Club • UMASS Boston Center for Women in Politics & Public Policy • Cambridge Commission 
on the Status of Women • Women’s Institute for Leadership Development • The Wage Project, Inc. • The 
Commonwealth Institute • Jane Doe, Inc. • Harvard Kennedy School Women’s Network • WORKERS’ RIGHTS 
ADVOCACY/WORKFORCE DEVELOPMENT: National Employment Law Project • Commonwealth 
Corporation • Massachusetts Workforce Association • Worcester Community Labor Coalition • SOCIAL 
SERVICES & COMMUNITY ADVOCACY: Union Capital Boston • United Way of Massachusetts Bay and 
Merrimack Valley • Massachusetts Association of Community Development Corporations • Equal Pay Group • 
Neighbors United for a Better East Boston • United South End Settlements • Maverick Landing Community Services 
• National Parents Union • Massachusetts Parents United • New England United for Justice • uAspire • Community 
Advocates for Young Learners • Big Sister Boston • RESIST • Collaborative Parent Leadership Action Network • Junior 
Achievement of Northern New England • Strategies for Children • Massachusetts Communities Action Network • 
CIVIL RIGHTS/CIVIL LIBERTIES:  American Civil Liberties Union of Massachusetts • Lawyers for Civil Rights 
• OTHER ORGANIZATIONS: Alliance for Business Leadership • Center for Economic Democracy • Social 
Innovation Forum • Creative Collective LLC • Latin American Business Organization • Institute of Nonprofit Practice 
• Amaru • Get Konnected! • Massachusetts Commission on LGBT Youth 


